Widening Edu'cational Horizons.l

) erplexing diemmas face
A p1:~n today. It is, per-

12}
.du.n.ot. too much to claim that
xf&mwe of our’society, of our
ay of life, depends on how suc-
:vuiruuy we solve these three
problems. How

ity and Quantity:
u: \Seu‘:a:;o the general level of
education among our pepple and
rovide equality of educational op-
portunity to all young Oanadians
regardless of where they live, and
at the same time do everything pos-
sible to develop the best minds, the
potential leaders of ‘our country?
Many people agree with Hilda
Neatby that we are doing too little
for the minds of youth in our
schools. While I am far from agree-
ing with much that Dr. Neatby said
in her book, and certainly not w;th
her solution for the prob_lem, I think
her chief complaint merits our most

i attention.

'.;.ogzlture and Technocracy: How
can we raise the cultural level of
our society—that is, how’ can we
make our people and ourselves
happier and better men and wo-
men— and at the same time keep
Canada in the forefront of mechan-
jeal, scientific, and industrial de-
velopment? There appears to be
little doubt that we can hold our
own in technical efficiency (al-
though the shortage of gopd science

teachers in the schools ought to
pe worrying our business leaders),'
put surely we are not satisfied with
out cultural attainments as a peo-
ple? 1 am not referring oply to
appreciation of the best in the
arts and letters and to the develop-
ment of Canadian art, music, and
Jiterature, important as these are
and neglected as they have been.
1 am thinking of- the main ob-
jective of all educational endeavour
—the improvement of our people.
This improvement does

We need, then, a public' relations
programme which would be for the
next five, ten, or more years the
focusing point of all our endeavours
as a professional body of teachers.
Such a programme would have, I
suggest, at least five aims: (1) to
raise professional standards; (2) to
win public confidence and esteem;
(3) to win professional recognition;
(4) to' attract to and hold in the
proféssion the best of our young
people; (5) to induce all teachers,
the old as,well as the new, to as-
sume their full professional respon-
sibilities inside and outside the
school.

III. Professional Recognition

It might be argued that, when we
are 1l cvery sense ol the term a pro-
iession, recogniuon will comes auto-
maucady, 1 am nov so sure. We

nave a sather long history to play-.

g second lddle to others to live
aown. First we must overcome the
seluciance of many teachers to step
outside ne classroom and work for
the protession as a whole. We must
persuaae more of our better teach-
ers to take an active interest in
(heir prolessional organizavion. They
must be maae to see that only
ulrougn strong co-operative organi-
zauiona: etlorv can our professional
status
raiseua,

What form should this recogni-
tion wake? HBriedy, this: Whenever
eaucavional policy 15 being discussed
ana possibie cnanges considered by
local or provinciai education au-
wnorities, rep.esentatives of the
weacners’  proilessional  association
should ne invited to the discussions
i their ofiicial capacity. This does

not mean that we are aemanding a, on the

be efiectively and quickly |

1V. Attracting and Holding the
Best Teachers

While it is true that economic and
other factors beyond our immed-
iate control have caused the teach-
er shortdge, we teachers must take
Some responsibility for it. Have we
all tried to leave with our pupils
the impression that we like teach-
ing? Have we set our standards
high and striven conscientiously to
attain them? Have we always up-
held “the honour and dignity of the
teaching profession?” *

Too often in the past, I fear,
teachers have set a low value upon
their services. Some have spoken
about their preference for teaching
in the lower grades because “teach-
ing there is easier” (save the mark!);
some have looked fearfully upon
salary campaigns because they were
afraid they might be pricing them-
selves out of a job; others have set
such a ‘low value upon themselves
as persons and upon their work in
the school that they have been
treated accordingly—hence the ten-
ure problems that arise from time
to time. If school trustees can still
be found today who insist that any
young girl from Grade X or XI is
good enough to “keep school” for
$100 a month, the fault is ours, in-
dividually and collectively.

That is why a vigorous policy of
salary promotion and tenure pro-
tection ought to be, in my opinion,
as integral a part of our public re-

lations programme as a campaign to
raise professional standards. In
fact, the latter is useless without the
former. Strange as it may seem,
salary campaigns can be good pub-
lic relations. In the process of sel-
ling local and provincial authorities
need for improved salary

contaling voice In administrative | scales, the general public, the tax-

decisions attecting the schools. As

lpaycrs, must be sold also. If salary
not come| Pubic servanis we recognize thai|negotiations are conducied with dig-

sutomatically amid the tempo and|our views cannot always ve decisive|Nity as well as firmness, and if an

tensions of modern life. The schools
eannot ignore the fact that mental
and emotional ills are demanding
more and more of the time and re-
sources of health authorities. Teach-
ers cannot be satisfied to learn from|
employers that their sudents have
proved efficient and accurate in
their work, if there is doubt that,
as a people, Canadians continue to
admire beauty, to love goodness,
and to seek the truth less than they
should.

3. Teacher-Shortage and Teach-
ing Standards: It I8 obvious that
the very best teachers that can be
asecured will hardly suffice to meet
successfully the challenge present-
ed by the two problems just men-
tioned. Yet, at the very time when
we ought to be raising substantially
the educational and professional
requirements for teaching, there is
constant pressure on provincial au-
thorities to lower standards in the
effort to find more teachers. The
Immediate problem, then, is to raise
the status of the teaching profes-
rion in order to hold and attract the
vest, and while doing this to in-
crease the supply of recruits into
he profession. |

The Need for a Public Relations
Programme

Al threes problems just outlined
are the direct concern of teachers’
professional organizations. That is
obvious in the case of the first and
third. As for the second, it may be
argued that national culture, and in
particular the nurture of the souls
of men and women, is as much the
reaponsibility of the church and the
home as of the school. That Is true.
But both these agencies are operat-
od by men and women who once
went to school. Moreover, the
shools are paid for by taxpayers
who will not find the money for the
very substantial improvements re-
quired until they are “sold” on the
need and the cost. The whole pur-
bose of a publie confidence and in-
crease public understanding, and
the test of its value is whether or
no(ll it serves the public interest
well,

It our country faces an educa-
tlonal crisfs—and I believe it does
-#urely the educators authori-
tes) are the group of whom the
rublia has the right to look for
eaderahip in finding the remedy or
remedies. If, for example, there
Was a crisis in our medical profes-
son (a  serious shortage of doctors,
Inadequate training of doctors, and
2 inoreass in disease and {ll-
health), would we not expect the
®edioal profession, particularly the
Provincial and natlonal associations
ol which all doctors are members, to
tive leadership in the devising of a
Stisfactory remedial programme,
snd would not national and pro-
Vinelal government co-operate to
the tull with money and personnel?
Similarly, the teaching profession in
Canada ought to have its program
o aolving the problems I have out-
lined. As a matter of fact, I think
Al our provincial teachers’ organ-
Imtions pretty well agree on the
Major remedies. Where we have so
far failed (in varying degree in the
Yarlous provinces) is in carrying the
Program to the public in such a way
'8 to win its support.
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in - administrative  policy. But in
%hat might be calied educational
policy—in such matters as teachers'
qualiltications g:id ceriiticates, cur-
riculum pianning, major changes in
the school law, requirements for
high school leaving and matricula-
tions certificates — the views of
teachers, especially those views en-
dorsed by their professional associa-
tions, should always be sought be-
fore important changes are made.

One of the most effective ways of
ensuring that this will be done is for
teachers' organizations to have one
or more representatives on every
provincial body, board, or committee
which deals with education, In ad-
dition to such representation, there

ought to be regularly scheduled '
meetings every year between re-,
sponsible spokesmen for the provin-;

cial teachers' association and top
representatives: of the provincial
education authority — the deputy
minister, chief superintendert, etc.
—during which there would be not
only an exchange of views and in-
formation but an exposition of
major policies on both sides in an
attempt to secure support if pos-
sible or understanding at the very
least.

It should be clear from all that
has been said that more and more
teachers will have to be ready, wil-
ling, and trained to work hard at
this business of education outside
the school. More teachers must be-
come experts in every branch of
educational administration, includ-
ing school finance, taxation, the
philosophy of the curriculum, men-
tal health problems, and many other
specialized  flelds. We shall have
to find more teachers willing to
devote practically all of their time
to teaching and the work of their
professional organization. This- will
be a twelve and not a ten months’
Job (with some time off for a
vacation, of course), and it should
pay a professional salary as a mat-
ter of right. This may seem a
pipe dream, but I believe it will
be a reality some day.

The purpose of our public re-
lations programme should be to
hasten the coming of that day.

effort is made to keep the public en

informed through public meetings,
the daily press, etc., the result can
be (and experience proves this) not
only better salary conditions for
teachers but a higher regard for
them among the people as a whole.

I know of no other way to keep
the best people in the profession
and to attract the best in the way
of recruits than by lending profes-
sional dignity to teaching through
establishing stiff qualifications and
a high level of professional remum-
eration. Bargain-counter methods
of engaging and paying teachers,
and emergency short-term training
courses, lowering of standards, and
the like, will never do it. They
haven't worked in the past and
they won't work now or in the fu-
ture.

A sound tenure policy is also im-
portant. Injustice in the treatment
of teachers, unprofessional methods
of dismissing them, and so on, must
be firmly opposed and, if need be,
fought through the courts. In so
doing, however, guard against leav-
ing the impression on the publie
that we protect incompetence and
support weakness. We should be
as ready to weed out the lazy and
incompetent, and to discipline mem-
bers for unprofessional conduct, as
we are to fight on behalf of teach-

I Raising Professional Standards

It is doubtful if teaching can pos-
8ibly command an honoured place
among the professions and in pub-
lic opinion until the required per-
iod of preparation is comparable to
that required by other professions,
Five years ago Dr. M. E. LaZerte es-
timated that the educational and
professional preparation of Can-
ada’s  90.000 teachers averaged
something less than Grade XIT
(senior matriculation), whereas the
six professions of law, medicine,
dentistry, pharmacy, engineering,
and accounting, required an aver-
age of 4 1-2 years beyond senjor
matriculation.

The situation today is a little bet-
ter but not nearly good enough,
Teachers' organizations should be

.doing much more than they are to

master, radio, etc.
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eonvinee thelr own mefbers, and
| then (he ¢ . . p. .z thai a lon-
ger pe.iou ol piegarauon than one
Or two years alter high school grad-
uation is essential for the teacher
of young children. Too many people,
some of them teachers I regret to
say, still think that a teacher needs
to know only a little more than the
class he or she is teaching, so that a
high school education with a bare
pass in most subjects, plus a few
months of classrooms practise and
lectures in methods, is adequate
preparation for teaching in thé ele-
mentary grades.

This complete misconception of
the nature of the teacher's job, of
the educator’s responsibility for the
mental and emotional health of the
nation, cannot be dissipated by ‘a
few magazine articles, speeches, and
discussion groups. Before taxpay-
ers will be prepared to pay for the
equivalent of a college education
for all teachers with permanent cer-
tificates, they will have to be con-
vinced that the need is imperative.
Actions will be required as well as!
words. Well-trained teachers, wil-
ling to work beyond the call of
duty, will have to demonstrate the modern texts, and modern methods
very great benefits that flow from a ©f instruction. Many parents are|
superior education in a superior bewildered by the changes that have |
school. For this they will need the !aken place, wm_l ‘Lhe result 1hav.5
full support of their professional or-. they become suspicious and resenl-i
ganization. ful if their own lch:ldren dn“not :;t(;em1

corld i to be getting along as well as they !
n:;:: p}‘azlekjn l‘s‘,h?(,n,f ‘gemr:mvghanlr_l should, or as the parents thln.k they |
ever the cause, tensions are increas. | Should. Too many stl‘,houls are fail-
ing and mental illness is rapidly| N8 to follow the example of m;?s:l
ousting cancer and tuberculosis as|®e'n business, and of P%“""-‘:“‘.‘"S g I
the number one problem in the Medicine and dentistry, which 1=
health field. Educators—that s, /1eVe in taking the public injo their
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' 1I. Winning Public Confidence and |
Esteem

The first and most important way
for teachers to win public esteem
is to do a first-class job in the class- |
room, A satisfied pupd and his
parents are our best adverlmemem.[
Teachers’' professional associations
should not leave to provincial and |
local, authorities the whole initia- |
tive in this matter of improving in-
struction. We should take a definite |
interest in teacher-training pro-
grammes and work toward their im-
provement. We should encoursae|
in-service training and, to the ex-
tent of our financial means, even |
offer courses and workshops of our|
gwn. Meetings of local teacher
groups should give as much time
to professional problems as to pro-
tective problems of salarie§ and
tenure.

The next thing necessary is to
provide information to parents and
taxpayers about the modern school,

cerned with this situation as phy- In great detail, new theories, tech-

|
chiatrists and welfare workers, per-| hiques, )
' haps more concerned, since each|Should encourage more tea«hgxs to |
!gduu, problem case once went (o|SPeak and write about what is go-|

fore enlisting in the

'City Airman Receives

| Pilot Officer Philip Coyle, of 20 Stewart St., Charlottetown, is
teachers—should be as much con- Confidence by explaining, sometimes i‘2}8”l'l’(l,logisgh\t\};lng;réll‘)%mo?, C E. M. Mitchell,
processes, ahd the like. W“‘j No. 3 AFS, RCAF Station, Gimli. He is a son of Mr. James Coyle, Charlottetown. Be-
R.C.AF. he attended St. Dunstan’s University where he starred

NATO pilots

shown above, receiving '
DFC, CD, NDC. Pilot Officer Coyle was one
to achieve “wings” standard in jet aircraft at

'school. Some day the educator willl IDg on in today's classrooms. We ' in football and hockey.

be the leading consultant called up- | should sponsor educational —con- |

lon when social problems of this| ferences and workshops to which'level,
kind are being examined. We| !aymen are invited. ‘ 2
}should be preparing for and hasten-| Much can be done in this regard | munities.
{ing the coming of that day, and the ! if friendly relations are establlsh?dr
[first thing needful is much higher between the pm’\'lnclql teachers’ or- |
|slandm'ds of entrance to the teach-, ganizations and similar groups of
ing profession than pertain at pres-

(&

eventually
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the
| operation will appear in local com-

Ont.
lice arrested two striking employ-
parents and school trustees. If ml]{ ees of the waterworks doparlmgnli
co-operation exists at the provincial| here Wednesday after communica-

Same

(CP)-—-Po
18

€0-| tion to the pumphouse was cut off
by a slashed telephone cable. Ger-

public .
department employees who went on| Asia Minor in the sixth century

strike Oct. 19

recognition ag a local of the Ng- A
tional Union of Public Service Ems v

ald Lozon, 36, and Ernest Druer, | ployees.
23, were charged with creating a —————— s
public mischief. They are two of| Croeses, whose enormous wealth ¢

works and walerworks.hernme proverbial, was a king im

in a demand for|BC.
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Bought Each Piece Separately
5 Yes, 53 professional Guality tools plus G'}
wood frame, pegboard Wall Shop Cab-
inet that provides a safe place for every tool %
if bought separately — yours at this 4
friend-winning sale saving and on pin-money.
credit terms — if you hurry. )
Here is a complete work shop on the wall —
53 heavy duty quality tools, to meet every need:
of the handy man, hobbyist or mechanic. Does > !
1,001 jobs easier, quicker and saves hundreds
of dollars in odd repairs. The 34" heavy wood
24 x 32 inch case with peg board back and’
25 PERFO Tool Hooks keeps every tool safe §

and in ploce at your finger tips. Order your .
set today

You get all These 53 Pieces

26" Tool Steel Cross Cut Sow
Long Sweep Ratchet Bit Brace 1
Forged Tool Carpenter Pincers |
Handy Grip Block Plane
Medium Adjustable Malleable Wrench
3-pe. Cold Punch and Chisel Set
5-pc. Nest of Saws - All Purpose Blades (mitre blade 4
16", utility blade — compass sow
blade and 4-way handle
Professional Claw Hommer, 16 Oz
Large 10" Stillson Type Wrench
Steel Combination Mitre & Square
Wood Chixar
4-pc Screw Driver Ser
Hold Screws
Medium Combination Pliers & Cutter
Folding Ruie, 6 Foot — steel joints
S5-pc. File Set — 4 files & case — 2 flat
Wood Scraper

L

metol cotting

R

forged steel blade
netized to Pick B
Magnetized 1o 2 Up and

round & square
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NEW WAY FURNITURE CO. LTD,
161 Great George St., Charlottetown, P, E, L.

Please send me your 53 piece set of Professional
Tools including the wood Wall Shop Cabinet at your
friend winning sale price of 84595 I enclose $1.00
and will pay the vaiance $1.00 a week,
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