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totally untrue ( what you say my own (although | only used one the paper, so he is the one to be
about Dr. Ozmon, for example) of mine, that which concerned Dr. blamed and only he. In this case
or so badly misinterpreted as Thibeault, which was reinforced it makes no differénce since the

to be worse than falsehood. A by others) or those of people who editor and the writer are one

x

Some of what you say is accurate-

we did look, finally, at only >
three candldates-- but none

of the ''they thought this of

him'' stuff is sound.

The failure to sign this
article was either an act of
cowardice, a show of poor form,
or wisdom. I include wisdom
because anyone from Dean Ozmon
to Dr. Symons to the Committee
members could suz the author

~for libel. Unfortunately the
University, not the author or
the paper, would wind up paying.

I suggest you cease such
adolescent rumour-mongering.

Do some healthy research, then
print it. This does not apply
‘to the Search Committee's
ruminations on the various
candidates (34 peopie were
considered, not 100), because
those discussions were quite
rightly private and will remain
so. Certainly your article is
sound evidence that they have
remained (largely) private to
date.The Searcn Committee
members are fairly well '"stuck"
in all this rumour- mongering.
We can't, in decency, reveal
what we did say without breaking

know or had talked to the other
candidates.

I may have been wrong in printing
the article in the first place but
| don't think | was. It should
have been realized that any candidate
who made it to the last stx had to
be exceptional. The point of the
article was not to show how except-
ional these gentleman were (since
their position showed that) but to
show why they weren't the ones for
the job.

One of the worse mistakes committed
was not putting the article on the
editorial page. My inexperience’
in this job was the cause of that.

As for signing the article, it
makes no difference who wrote it;
the editor was the one responsible
for printing it. The complaint is
not so much that the comments were
said. (and every one of them was
said) but that they were printed.
The editor is the one responsible.
for everything that is printed in

and the same.
In conclusion,

ing your opinion. | would like

people to be critical but, please

do not be destructive.

| would like to
thank you for writing and express-

Larry Green.

Dear Editor;

We want to commend you on
the first edition of the new
student newspaper. It has al-
ready established a new stan-
dard of excellence for the
publication, in both present-
ation and content, and we con-
sider that it will recover some
of the readership lost to the
University press over the years.
We wish you continuing success
in subsequent issues, and
would ask that you not let
your work on the newspaper
cause you to neglect your stu-
dies. ~

Yours very truly

Your Mother and Father

Ybureducatlonopensthedoortoa challenging career as

AN OFFICER IN

THE CANADIAN FORCES.

3 Challenging career opportunities for qualified
individuals include the following fields: d

Sciences (General, Physical Education

confidences of member to mem-
ber, member to candidate.
(Perhaps you will do some
research-on this subject of

The Canadian Armed Forces is a complex organization,
utilizing the most up-to-date engineering, social science
and corporate business management techniques in order

passing out, informat o ROV le to carry out the wide variety of tasks which face e e M s bt e W oo
can't respond ‘to.:The Realist, today’s military. Physice) - ' Medicine
3 . LIH L riale a3 ANy A TP :

whence you cribbed last year's To accomplish these tasks, and to operate Engineering (All fields)  Dentistry
10 year.old porny Disney, had a broad spectrum of highly sophisticated Accounting Architecture
a good article once on Lvndon . equipment, specialists, profes*_siona}rshand gatla processing k};ﬂl
Johnson's i f qualified technicians are required. The ~ iology s

e rff i Mo; it i fu': S Canadian Armed Forces thus offers many Chemistry Social Work
campaigning spread rumours that opportunities to those university or Physiotherapy Pharmacy

your opponent ''fucks pigs.'"
Then see if he gets up on the
podium to deny it.)

It is no breach of confidence
to tell you that all six
finalists in. the Presidential
Search were the subject of
basically positive comment
within the committee. The
commentary on Dr. Meincke was
more superlative than all the
rest and he emerged ctearly
number one. Focusing on neg-
ative reasons fc eliminating
other candidates (wrong ones),
as you have done, is both
petty and ''uadsrdeveloped''.

Shape up, Cadre, we need

a newspaper on the I Island
In solldarlty Gf

you're solid) -

Gary Webster

Presidential Search
Commi ttee

| do owe an apology to the readers
of The Sun and especially the search
for the President Committee for the
vay in which that article was written
| apologize.

When | wrote the article, | did
not mean for it to be taken to be the
opinions of the search committee.
There were actually only two of all
the opinions that were expressed
by the committee: one concerned
Dr. Symons's health and the other
was the remark on Dr. Miller.

All other oplnlons were either

, - or visit your nearest Canadian Armed

institute of technology graduates who are
interested in a challenging and rewarding
career.

Major benefits include: an excellent salary
with progressive increments, pension plan,
minimum four weeks leave, free medical
and dental care, and an opportunity to
receive specialized training and take
post-graduate courses.
Applicant normally mustbe A
under 26 years of age for an s
operational career and under
35 for other careers

For further information, write to the
Director of Recruiting and Selection,
National Defence Headquarters,
Ottawa, Ontario, K1A OK2. Or phone

Forces Recruiting Centre, listed under
Recruiting in the Yellow Pages, or talk-
to a career guidance counsellor of
your institution: There are, of course,
no obligations on your part.
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