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K you're thlnklng of leavmg school please take
time to read this message, it could change your
ontlrc future. 3 4 S

¥

BE A HIGH SCHOOL

- DROP 0UT!

Some employers heshate to run the r!sk of hiring pﬁoplo with Hmlted «hmﬂm since they are lem likely to be adaptable o the sonstant dmm '

which are occurring in modern industry and business. They offer graduates the better jobs to begin with, not necessarily because . the education
and training they have is of Immediate benefit, but rather because the better-educated can be more easily trained, developed and pmmoted
One of the chief qualities: these employers look fr in an employee Is-the ability to acquire and retain new skills and ideas and master new pr oblems.

A person who leaves school early 18 nt necessarily lacklng in this particular potential, but from the point of vview of the employer he has not -

mﬂmhomthhabmm

'h personnel selection, by far the mns' accurate Indication of future perf ormance e past perfm'man« and a school drp-ouit stands a better tham

average chance of being a company drop-out. For that reason many companies stated they preferred not te hire school drop-outs, unless of ooun( :

there were oxtenuatmg circumstances.
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thelr own initiative. This helped to redueo the cost and time iwolved in traming

o

" The )mmg person who can!ee \\nh hlm a secondary school certificate hnngs to his first job more mahmw

judgihent, and potential for future advancement. The boy or gu:Lwho leaves school early usually requu-u
mmmmmﬂujobumu‘ijltMt school.
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It goes wnhout saying that “career up;mlunm'm are even wider for.those who obtain more ad\amvd education : =
and training at a university or an institute of technology, and aﬂnhoﬁ ‘young men and women, who are able
bdonmaﬂdmlnadvm'dmd\u'amln'
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rMmat of- the employers sm\e\ed feit a-young person, by completing his or her secondary achool educatin,.

Indicated the ability to start a project ‘and complete it. Industry is looking fr successful graduates fho havei
pmved that they have self-discipline and aro capable of perservering and applying themselves.
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In the interest of helping the young of this commumty to llve a happier, successhul life, this

message is being publlshed by .
Chandlgr Bros. I.td.

+Plywood Place—Charlottetown

‘Palmer Electric Ltd.

Fitzroy Street — Charlottetown

j Condon Woolen M|||s

Qm'en Street — Charlottetown
Capitol Theatre — North kiver Drive-In

Martin’s Garage

254 Queen Street — Charlottetows

. Square-K Construction Ltd.

103 Longworth Avenue—Charlottetown

\

Custom Interiors

Qu«n Sfmet (]larlottetown

‘
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National Employment Service
~ George C!mvork—. Manager
Clitford Orford - Frank Ashmale—Special Service Otficers

Moore & Macleod Ltd.

Your Favorite Shopping- Centre
118 Queen Street

A& W. Drlve-ln

Belvedere Avo and Mllpequo Roul

Archer & MacDonald

Bt. Peters Road — Parkdale

Shoe Shoppe

Fitaroy Street — OCharlottetown

P, &1 Fairylind

New Haven, P. B. 1.

DEPARTMENT OF EDUCA

G. C BENNETT

MINISTER

&

M. MacKENZIE

DEPUTY MINISTER

Prince Edward Island . «

- _Some employers 1‘ecognl7e that guaduate« usually being odler and more -mature, were more likely to be a;bde to- thmk for themselves- and te use
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