is source
of record

The Roland News, a weekly
newspaper, was the anly source
of accurate records of the found-
ing of Canada's first 4-H Club at

oland Manitoba, reports T h e

Old paper |
|

Dufferin Leader, published in
Carman, Man.
Mrs. R. G. Mullin of Myrtle,

while searching through the old
editions of The Roland News to
find news items pertaining to
the history of the Myrtle dis-
trict, as part of a project car-
ried on by the Myrtle WI group
over the past 10 years, found
news items in the pape
taining to the original forma-
tion of the Roland Boys' and
Girls' Club following an organi-

zational meeting held in Rol-
and May 6.
Mrs. Mullin and other

dis

files
which
ceased publication some 13 years

have located most
of The Roland News,

ago. The files have been found
stored in_barns and garages in f
Roland. Unfortunately there is
no record in the provincial lib-
rary of the Roland News as no ___
copies had been sent to be kept
on file in the li
The frst organizational meet
ing reported in The Rolan
News.of May 15, 1915, carricd
the report of lh! ml(‘llll’ of
several school in_ the
e R
in May 1913. The meeting was
to consider the offer of the Ex-
tension Service of the )
Agricultural College to

PART OF 4-] H CLUB TRAINING
able the farm boys of Manitoba | The Roland Boys' and Girls' |and corn. In the first fall fair has become the first bishop of
to see the great resources of Club held their first successful | there were two classes in each he new Roman Catholic dio-
this province and fo recelve & o october 8, 1913. Professor |EIOUP with 12 prizes fn each | coco or g,
practical demonstration of the | he et clas:
henefits derived by the use of | M. C. Herner, the judge for the
equipment. fair, was delighted with the ex-
hibits and with the enthusiasm
shown among the boy

KNOWING THE FOOD RULES IS

Msgr. Charbonneau, auxillary
bishop of Ottawa for the last
two years, said Thursday night
aﬂ.vr enthroning ceremonies in

Trl‘s Saint Redempteur

‘Lathcdral “the new diocese is

orn in a privileged era in the |
life of the universal church.”

The Myrtle W. I group in
their search for information on
the early days were unable to

obtain any information from re-

e made particular eterence cords at the Roland municipal
to the poultry exhibit and said | girice, - Fortunately they were |
that_ considering the short time | yilling to spend many hours
the club had for preparation, | gyer the past ten years gather- |

modern farm

d there
'he Prairie
subject in
sponsored by |
, Sevice, vty

also

repor

an essay contest
i (DS

"Clpﬂve audiences”.
e independent business -men
Ind will continue to attend ut:':y

arding. Our trs

lll'ﬂ‘l‘lml with dealers zad their
employees is a continuous
process. We have training teams
in the field from the Atlantic to
the Pacific from one vear's end
to the other, covering such a di-
verse list of subjects as sales-
manship, parts control systems, | E:
product servicing, public rela-
tions and business management.
‘This intensive program obvious-
1y involves an equally intensive
program of training our trainers
and development of new ma-
terials—and as you will readily
understand, all of this takes a
very !ub!llnuul part of our over-!
all budg

Since penple are people where-
ever you find them—it is ob-
wvious that moat ll the !lme ob-
stacles to exist in the
field of exten!ion as in 1he busi-
mess world. Irving Fisher, the
great American economist and
author, in his essay on “Learn-
, ““To unlearn the taken

learn the hitherto unsuspected”.
This quotation highlights anoth-
er aspect which is of serious
concern to the trainer and
phase of the problem with which
I am sure all of you are being
confronted. Not only is there a
resistance to change inherent in
all mankind, in varying degrees,
ere is a recognized mental im-
pediment to routing out concepts
that are no longer valid. It is a
fortunate attribute of human na-
ture that permits us to meet the
t:hnllen(u of his changing

COMMUNICATIONS

wnrld our caj

c} learn, to!
wnicate, and to adapt
Mu\ s Ahﬂlty to eﬂecﬂvely com-
municate by ve

eqt
not kept pace wl'.h his efﬂthncy

ther areas. For example.
has been shown that a commnn~
ication passed froi
gement down
of supervision will only be = 25
per cent accurate and complete
by the time it gets to the bottom.
‘Communication — in all its ap-
plications, I am sure is indus-
l:y 's number one problem today.
arl Kelly, professor at Wayne
University l.n Detroit said, “‘Lack
of communication is Prohlbl’
the most crucial problem of our
time. The fact that we have
learned to destroy each other
before we have developed the
tools to understand each other is|
an overwhelming burden which
may lay heavy upon everyone’
In re-reading some of the ref
erence material in my files, I
was most interested in this rath-|
er down-t to-elﬂh statement con-
tained in report of the exten-
sion councll held in Winnipeg in
May of 1958. Many of you here
today will recall this and l quote
directly from context: ‘“Those
who did use this method and who
were capable in this field
came enthusiastic. They visualiz-

ed a challenge accompanied by | prepar

results which they had not en-
joyed with our methods. Simul-
taneously, there were other|
field workerl who did not em-
brace the concept for various,
reasons. The nature of the agri-
culture in some areas did not
pear to some of our men to lend,
luclf to this approach.”

‘All of the men, were, of
course, already fully engaged in
using other methods and it be-

m top mana- | ed.
through six levels|

to be a factor was that 4-H clubs,
public meetins, lemonstrations
and other forms of mass ap-

s
opposed to this, farm plannmg
required the exercise of appre-
clable etfort sud sinds,  and
there was no book of rules to set
out the sequence to be followed.
One can understand this think-
ing, but even with due regard to
tke men who held these opin-
fons, there was some evidence of
mental lazines:
This extract from the minutes
of the 1958 meeting Js an arrest-
ing and thought -provoking docu-
‘mentation of the problems an d
frustrations experienced in_this
field of training— whether It be
in industry or in the e x t e nsion
field, Yes And it also expresses
the challenge that we must
up if we are
Foing fo meet our respective re-
Spousibilifies,
REASONS FOR CONFUSION
There are many reasons why
our communications process is a
confusing one. As an illustration
—let me tell you a story concer-
ning a young woman who took a
new job in a distant town and
was busily searching for a room.
Atter applying in auower Lo sev-
al ads she found that the

came obvious that some of the

mml were filled. Thcn on a

think | time as a young man,

on the same mission. The
lady after answering their rin
looked at them, “We don't Il.ke

-| married couples”, and prompt-

ly closed the door. The ~ young
woman looked at the young man
and smiled, and then again rang
the doorbell. When the landlady
appeared again the gir| sai
“I'm afraid you don't under-
stand—I'm not married to this
young man.” The landlady gave

- | the girl a blank look and this

time slammed the door in
face.

Our company in-job _training
activities are many and varied.
We utilize most of the conven:
tional programs which today are
quite prevalent throughout indus
try and government services.

her

. | These are such useful programs

as employee tuition refund plan
Tegular management train in g
sessions _on such subjects  as
communications and finance
and lectures by emineat efuoat:
ors from universities and inds
try. However, our training peo-
ple are becoming more and
more convinced that the funda-
mental basis of all types of train-
ing revolves around this matter
of communications. I am sure
the majority of people in this
room subscribe to this point of
view.
So, it is with this conviction,
at 1 centre my part of this
morning around this sometimes
baffling, but always fascinating
subject of communications.
During the past several y:
our training department h
conducted a_series of courses on
communications_covering virtu
ally one hundred per cent of our
management and superv i sory
personnel. The major rurpose of
(Continued on page 11-A)

a boys' and girls' club
Roland district

FARLY ORGANIZATION
W. H. Sotham, clerk of Rol-

and municipality at that time.

100 winner be |
guests of the \!\mmpeg E(hlb! |
tion Association from July 8 to
16. The physical director uH
the Y.M.C.A. was fn charge of

the camp. Lectures and visits | P

| the Cxbibilots made s} spienci | & nformation |  He (old hundreds of guests at
showing ‘and he. complmented |1, 204 compling W{oTmANCS |, ‘giuner the diocese is |
the exhibitors. He was of the |jhat the Roland Boys: and|dt the time of the i)
opinion that other falrs in the | Girts' Glub. was the iirst sucn |councl, in a period of great |
prnvlnce vould not In 40 WY | lu to be organlzed in the Do- [hope when the vigor of the |
ll the Rol ir. minion of Canada. ‘church is stl‘l\’mi to confront a

i SRy ot o e Sl S B, e
organization of the club, made under the supervision of 1and Bovs® Gl e A speclal brochure will be| .. 1.y giocese comprises
¢ pLces Manitoba Agricultural Callege | printed_containing the informa-
In_response fo his Tequest, the staff manazer of the college, | MATUORS AETCUMKEl Colcge printed contalning fhe WOMNE e Quebec counties—Papineau,
Mr. Sotham received word from | J McMahon of Roland | 38166 1o participale in fhe frce | fon found trom Bt Hop o ex, | Gatincau and Hull. The counties |

have a Roman Catholic popula-
tion of 137,385,0f which 125214
are French-speaking. The re-
maining Ontario sectonliot 0%
tawa diocese will have a Roman
Catholic population of 210,455,
o( wluch 133,275 are French-

was one of five winners of ano-
ther contest written on “‘What |
T Saw and Learned at the Ex-
hibition.”

FIRST OFFICERS TR o

The first officers of the Boys’ | cate "‘er! W
and Girls' Club at Roland were | the Roland Boys®
George Ross, ehairman; W, H, | Club. e rize Vs for tne fais m
i, Secrotary - treasures; | S1ow they ad 57 winsers and (] lrst Bls 0
‘members of the Roland muni. | indicate there were actually llﬁ
HULL Que. (CP) — Msgr.
Emile Charbooneau, 41

the Extension Service they would
send a man to Roland the laf-
ter part of the week who would
organize a club and distribu te

terial promised by the agrl-
cultural college.

n June 5, 1913, The Roland
News reported a farm boys'
elub had been organized by the
Canadian Industrial Exhibition,
the first of its kind in Canada,
and the club was meeting with
tremendous success.

eral contests to be held during | This will be sold as a souvenir |

the year and one of the princi- | marking this historical occasion.
pal benefits of the club the

slurl of the fall fairs.

Charbonneau

ews reports Indi-
106 members In

HAS MANY MEMBERS
The Imperial Order T)a\lr:hl:rx
of the Empire has 31,000 wo-
men in 979 chapters across Cln
ada.

cipal council, teachers in the members in the first club.
municipality and all sehool trus-| Projects set up for their first
tatoe:

en- ' tees tivities were poultry,

This club was formed t

SHUR-GAIN ... the Feed of
CHAMPIONS

Pledge of

the 4-H Club

HEAD

HEART

GROW WITH 4-H$

We Salute The World's Largest Rural Youth
Organization On Their 50th Anniversary

50 YEARS OF 4-H WORK

For clear thinking

For greater loyalty

In celebrating the Golden Anniversary of 4-H Club work in €
Canada the Shur-Gain and its
dealers would like to exted a special ord of Congrtulation
to the Prince Edwrd Island movement:

A .
urers

Find Your Opportunity
in the 4-H Field

® Many projects are available
®' Something of interest to every young person
® expert adult leadership in all phases

® Hundreds of young men and women to werk and play
ther in clubs through Prince Edward Island

Many young Canadians have been given help through 4-H
Club work over the last 50 years. 4-H Clubs have grown and
aided those who had a desire to learn by doing . .. We urge
every young person to look into the advantages of 4-H work.

McGuigan & Boyle Ltd.

HUNTER RIVER

Canada Packers Ltd .

CHARLOTTETOWN, SUMMERSIDE, KINKORA

J. Russell Driscoll JoMlmRtlﬂ?vigck
MOUNT HERBERT
St. Peters Feed Service

ST. PETERS

Birts Feed Service

SOURIS Fraser and Annear
E D I & c MONTAGUE
.D. Ives & Co.
ol Brown and Baglole
RICHMOND
Kensington Feed Service D.A. McRae & Son
KENSINGTON HEATHERDALE

SHUR-GAIN Feed Manufacturers Association

“SHUR-GAIN IS YOUR GAIN"

to Canada and the
Canadian way of
life.

For better judg-
ment of tomorrow.

HEALTH
For better

HANDS

For the necessary living

skil to meet the | and greater ser-
tasks that are in i
the future. Yiee:

-10 4-H Guideposts --

6. Creating better homes f o r
better living.

7. Conserving nature’s resourc-
es for security and happiness.

. Building health for a strong

-

Developing talents for great-
er usefulness.

Joining with friends for
work, fun and fellowship.

Learning to live in a chang-

ing world. Canada.
4. Choosing a way to earn a 9. Sharing responsibility for
living. community improvement.

Producing food and fiber for

10. Serving as a citizen in main-
home and market.

taining world peac

This ad sponsored by These Interested INT Dealers

SEE THESE INT E. C. Gaudette and
DEALERS TODAY Sons Ltd.

Tignish P.EI

Macleod & Green
Montague and Souris
Souris Wharf

George Stordy

Crapaud

Sunny Isle Farms
Ltd.

Kensington
Feed Service Ltd.

E. I.| Kensington

Kensington

P. E L




