20 The (-uudhn. Charinttetown, 'l‘uw. Ang. 31, 1965,

~ DONT

E A HIGH SCHOOL

ROP OUT!

&ome emplovers hesitate to run the rizk of hiring people with limited education since theyv are less likely to he adaptable to the constant chances

L 4
which are occurring in modern industry and business, They offer graduates the better jobs to begin with, not necessarily hecause the education
and training they have is of immediate benefit, but rather because the !.etter-educated can be more easily trained, developed and promoted.
One of the chief qualities these employers look for in an employee i the a bility to acquire and retain new skills and ideas and master new problems,
A person who leaves school early is not necessarily lacking in this partic uiar potential, but from the point of view of the employer he has not
T proven that he possesses this ability. : -
~

~ In personnel selection, by far the most accurate indication of future performance iz pazt performance. and a school drop-out stands a hetter than -
average chance of being a company drop-out, For that reason many companies stated they preferred not to hire school drop-outs, unless of course
there were extenuating circumstances et

If yeu're thinking of leaving school please take

Some emplovers récognized that graduates, nsually being older and more mature, were more likely to be able to think for themselves

and o use”
their own initiative. This helped to reduce the cost and time involved in t raining. o

time to read this message, it could change your i -
The yvoung person who carries with him a secondary school certificate brings to his first joh more maturity, L .
3 " enfire fu‘ure. . — - . <«-Judgment, and potential for future advancement. The boy -or girl who lo.um schonl early usually requires i 4
: - - more training on the job or further training at night school. B /,/ 5,
o~ e

“#t goes \\'ithnut sayving thm career nppurlnnnw: are even \\'iclm' for thozse who obtain more advanced education

2 and training at a university or an institute of-technolc gy, and all those young men and women who are able B et
: v
to do so =hould take advantage of such training. 5y
° Uit
. : //’ o
ey Most of the employvers surveved felt a voung person, by completing his or her secondary. school educafion,

_-jindicated the ability to start & project and complete it. Industry is looking for successful graduates aho have

proved that they have self- dl<(|phno and are capable o f perservering and applyving themselves, -~
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‘DEPART

L. G. DEWAR, M.D.

MINISTER

- - ‘ e & i exs e ‘ - SR Aj//
In the interest of helping the young “of this commi"fmty to live a happier successfullife, this
message is being published by .
~ National -Employment - Service Canada_Packers . Ltd... - .
George-Cheverle s - Clitford-Orford 7 Street Fast — Dinl 46511
Manager Special Service Officer . = S >
Keith G. Pickard = >~ -Chandler Bros. Ltd.
ARCHITECT L o Dial 4655
e Bt T i o s 1 Plywood Place — Dial 4-6557
e Moore & Mcleod Ltd.. Vere Beck & Son I.td :
“Yotir favorite shoppmg Centre” \lO\l MENTS
‘ e - 217 Elm Ave Dial 1-6933 :
Civil Service Commission of B i
7 Queen Street o Charlottetow - :
Walter Carver Jr. - :
y ‘- : “Petroleum Products”
31 St. Peters Rd. — Dial 1-3583
van™ Bros. Lid. ,, b
; Mo hrder A .\ Storey ‘Electric Ltd.
v v/ 60 Queen Street — Dial 4-4683 ' 136 Prince St.— Dial 4-7341 -
> N
“" Alfred J. Hennes: | ’ |
Vil Alfre . ennesse . ; ;
e By bt Y Stewart Motors Ltd.
4 Ao E“"'"’t'"”' ol gt 224 Gt. George St.— Dial 4-5579

OF EDUCATION

Edward Island M. MacKENZIE

g DEPUTY MINISTER
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