CLUB ACTIVITIES SHOW VARIETY

By R.E. BRACK
In preparing this paper,

about the most useful kind of | w
information that might be pre-|
sented. Since I had chosen as my
title “The Challenge Ahead for
4H programs”, I felt that it
might be useful to examine some.
basic notions about our program
and try to develop some princip-
les or guidelines for the future.

On this occasion of celebrating
50 years of 4-H Club programs,
we  may complacent
and content to glorify In the
praises that many people are
paying to 4-H cubs. While T con-
cur that this is an opportune
| time to pay tribute to those early
| ploneers in this program, I feel
| that it is just as opportune to lay

1| relationship with
have given considerable thought| answer to this latter questionl I|build a program that can fill|the farmers? Surely,

is responsible for developing
teachers?

ould answer that the responsi-| these gaps and go full steam
bl rests at all levets Firsty. | ahea
the administration of the 4| Several examples of this

program should be responsible| could be mentioned. I am think-
for keeping a liaison with top|ing of career exploration, con
school administrators. We need | ducting meetings, understanding |
to make them aware of the con-| our communities, group project |
tribution our program can make | work, an awareness of current
that is complementary fo the| even
formal classroom situation. And| 3. The 4-H club project fs a
yet, how many provincial 4 H|means to an en
staffs have met with Deprtment| Lef's examine this statement
of Education officlals? rather carefully. Firsty if we
Our field staff needs fo devel-| accept the stalement that the
op an understanding with school | project is a means, it doesn't
superintendents. Mayhe we need | necessarily follow thal it 1sn't
to involve some of these people | important. Project work always
in planning district events. Have | has been and I hope always will
we ever attempted to become in-| be the basic foundation of 4H

a|job to determine those gaps and | means of getting new technology| orgammmn
In| where we have the resources, to | into the hands of the parents—

| workshop.
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Controversy can be used to further
educational aims of 4-H activity

H club work. To me, this woulo
s has been a basic principle be the beginning of the loss of
underl‘ ing the development of this very important aspect of our
the program from its inception.  program.
If we examine the genesis of The voluntary aspect of our
boys' and girls' club work, we|program should and does act as
see the voluntary aspect inher-'a prod in examining our entire
ent in the philosophy of th o se efforts. Unfortunately, we do not
early extension workers look closely enough at the one-
Let us not take this principle third of our enrollment whe
too lightly. Perhaps you have drop out each year. Should we
already had pressure brought to| begin making a more thorough
bear (o give school credit for 4-|  (Continued on page 6-A)

there are
more economictl means of dis-
tributing technological informa-
tion {o farmers through mass
media than through 4H pro-
grams. T would like to spend
some fime on developing  new
concepts in project development,
but this will be covered in the

4. 4-H Club Work is a voluntary
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| the foundation for another fifty
| years of programming.

Some of the comments T make
may be flavoured with personal
bias and predicated upon exper-

volved in teacher's institutes? | programs. What does cause me
Finally, he local leader needs | Some concern is the fact th ¢ too
to make an effort at keeping the | many times, the emphasis is
local teachers inrnrmm of 4-H| placed on improvement of live-
objectives and progr stock, cultural practices, home-
ience in my own province: For | FEnough sald nhnul developmz making techniques, or what-
!I\Is, T hope you will forgive me, |8 working relationship with ever, rather than the change in
Some of the things I say, school officials. boys and girls that is stated in
| may not agree with. Tn fact, 1) PROGRAM CONTENT ‘our ofjestyes raipu A HTEnOlE
hope some things are controver-| Another aspect of this guide-|€F W the development of
sial. A professor of mine on c e line is in the program content it-| the club member the. primary
gave an entire presentation on|self. In the developing of nl’me(‘l product of our program and pro-
Using Controversy as a Tool in | material, do we consider school ject improvement a by-product
H Program Building”. He ask-| curricula? Is the project work  or is the reverse true?
from| complementing school work; is| Should we examine the true
it a repetition of the school cur-| purpose of project work in re-
| Ticulum; is our subject matter| lation to our abjectives? De we
content n opposition to_school | have prolects careled by mem-
judgement, controversy is an or-| content or do we teach the same | bers so that they gain a sense of
ganizational situation crying for | principles? Maybe we don't know | Tesponsibility; they develop
leadership. 1t s a situation in|the answers to these questions,| good work habit
which effective leadership can | but maybe we should find out.
occur. Tn fact, effective leader-| There are some gaps in the they
ship must occur whe is| formal school programs. School they develop a concern for oth-
controversy if organizations and | officials will admit this. It is our ers? Or is project work a
the people in them are to {m-
prove. It s not to be shunned—
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ed, “How do we move
| controversy to co- operation
| mot “How do we avoid contro-
versy?” He said further, “In my

Here s Why

. The fine training provided the young
people better prepares them for all
phases of rural life.

. Through 4-H projects they acquire
skills and knowledge of better meth-
ods for better living.

. They gain a better knowledge of to-
day’s problems and through their ef-

Let's begin examining some of et
these, notions and. guldelnes.
programs are basically
A TR e
grams.

This may -sound redundant = forts develop pride in thei -
but T wonder if all of us have ac- Full of Enthuslasm! e heix accompy
ZIE:ITCT:I:!;: :nlagl‘vll'ids;:‘ged‘:lrr‘:: »+ » By demonstration they gain exper-

ience in public speaking and learn

tional objectives for each activ-
ity? How many activities do we
| sponsor that we have difficulty

;ln determining its educational

better ways to serve their community
by informing others of improved
methods.

value? What about all those : y
| money- raising activities that lo- + .+ . The 4-H Club Members point the way
cal clubs engage themselves in to better -citizenship and to happier
just so the coffers are filled to ways of life.

overflowing for prize money at

|local fairs and achievement
days

| The rationale for prizes, troph
ies and awards in our program
| is that they are the incentives to
the members to get the job
| done. A basic principle of learn-
| ing is that the incentive should
| not be so great that the objec-
tive of the student is to win the
award rather than go through
the educational process for
which the award was intended.
i | Maybe we need to examine the
| exhorbitant prices paid for|
| grand, champion calves— the!
gold walches, as a matter of |
fact, every local achievement
day prize list.

T believe we have matured as
an organization to the point
where we need to examine ex-
ternal incentives and begin re-
| placing these with program in-
| centives. Surely, we can make
| an_educational experience suf-
ficiently interesting in itself
without having to dangle a car-
ot in front just to get the mem-
| ber to go through the motions.

2. 4H programs are complem-
| entary to formal learning exper-
| iences.

w many times have we
| heard the complaint at the local
level that there is no coopera- |

n trom school officlals?
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Ten Good Reasons for Choosing Ayrshires

1. Ayrshires Are Heaviest Producers of 49 Milk.
. Tested in Dairy Herd Jmprovement Associations and under the Avrshire Herd
Worklng Toget er Test Plan, umdreds of herd records have been made, showing thai under good
farmer care Aveshire herds may be depended upon fo produce annually from 8,000
fo 12,00 pounds of 4% milk per cow,
2. Ayrshires Make the Most of 4% Milk at Lowest Feed Cost
e e es e er Official vecords of feed costs reveal that no breed can equal the Ayrshire in
economy of milk production. Ayrshires use the maximum amount of roughage and
with a reasonable gain allowance retum the largest amount of high quality milk.
Our 4-H Club Members Have Made Qur 3. Ayrshire Are the Best of Rustlers and Idcal Grazers
They make the most efficient use of pastura lands.
Community A Better Place || ¢ Avshire Vit in lden
In analysis, Ayrshire milk resembles mother's milk more closely than the milk
produced by any other breed of cattle. In fact, it is so different from ordinary
T L‘ 1 mi t it has unusual retail sales advaniages. As a nursery milk it has a
O Live: smecial appeal, and because of its 4% test i¢ is the easiest and most profitable to
market in bulk,
Yes, we at Robinson Supplies realize 5. Ayrshire Udders Are Shapely and Well-balanced
the importance of the training given 2 SR : .
B it PE R Strongly upported against the cows’ bodics, where they are kept clean and free
clubs are giving the youth of our om disease and injury.
province the hackground they need to E T
enter the career of their choice. So 6. Ayrshires Are Uniform in Type
keep your son _interested by keeping Symmetrical and beautiful, adding to the beauty of the farm or estate and making
your farm machinery rolling on Fire- their sale to other farmers relatively easy and profitable.
stone tires, y ]
7. Ayrshires Make Good Beel
They have a carcass value thal embles breeders to secue very sahisfactory
returns from cows that have outlived their usefulness, or from the sale of surploe
males as steers or as veal
8. Ayrshires Are Hardy
es, Mr. Farmer, teacher your The calves are easy to Taise, good fecders and unusually thrifty and active, Ayr-
son that the most successful shire cows are wlarly noled for their long periods of usefulmess and their
farmer always has his equipment freedom from ordinary cow ailments.
ready for all farming peeds. {
estone Deep Tread 9. Ayrshire Bulls CCross Well With Grade Cows
ﬂrmmd Grip Open Centre Ayrshires are prepotent. The highly desired Ayishire characteristics of profitable
Tractor Tire production, long-life and attractive type will quickly predominate in a grade herd
891 4Py when Ayrshire sires are used.
ss 9 I 5 10. You Will Like Ayrshires and That is Important,
.
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