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MIIN A

' ON WORKING MAN'S OPPRESSION

Due to the contemporary
structure of our society,
with its values,institutions,
and so on, educational opp-
ortunity was provided for
all so far as theory is con-
cerned; however, the econ-
omics structure was (and is)
such, that to maintain its-
elf, it required the dom-
ination of a few over the
majority which contribut-
ed enormously to the in-
equality. of the citizens.
Educational opportunity

was, due to its control

by economics, very great-
ly limited.

We have the rich and the
poor-one is necessary for
the other. Most men must
therefore work for the few.
In order for the few to
maintain themselves as
such, it is necessary there-
fore to keep the majority
(the ordinary worki g man)
poor and, uneducated(the
reason for this being that
an educated, enlightened
man will give the "few"
trouble by asking questions
about their state of pov-
erty and so on. This makes
it difficult for the few
(or management to maintain
control).

Whenever the mess "get
out of line", management
may resort to such tactics

Stan Dalton

as l. changing the rules

SO as to give the mess

less rights, 2. exert
various forms of pressure
to shut them up"(E.G.
making them buy their own
uniforms when before they
got them free; making them
adhere strictly to rules
which they were before all-
owed to be lax about, etc.)
All of these tactics are
designed to put pressure on
the working man to make him
keep his mouth shut. It
doesn't matter whether he
is not making enough money
to support his family pro-
perly, all that matters to
management is that it runs
smoothly. Obviously this is
inhuman in every sense.

In its stupidity,manage-
ment fails to realize that
a happy, contented, worker
will be more efficient and
effective and will, in the
long run, enable manage-
ment to run smoothly be-
cause everyone concerned
will be able to devote
himself to his particular
function since insecurity

and fear for his family's
welfare is not "hanging
over his head."

Workers, how can you allow
this domination of manage-
ment to continue?



