a wiversity paper anc'l;I wouldn't
feel happy sperding a year here
ad ot getting into a little trou-
ble. I'm thirking alag the lire of
fumy-pranks-kind-of-trouble. Not
run the Cadre into the ground
trouble. And maybe I'll get sare
letters to the Editar alayg the
way. How cool would that be?
Pretty dammed cool if you
ask me"
(Editarial #1, sept.15/03).

This igxramificusly silly
article you see dancing crocked in
frat of you is in reply to Biitarial
6: Sare pecple love to bitch, a
very organized, democratic and
Thamas Lloyd. It is the reason why
most definitely in "the nature of
the jdo" ad it "was wy I
(Thomas) was hired last year, and
given editorial prerogative". This
reasing can be ford - live ard
vibrart! - in last week's Cadre, COct.
29, 2003.

Since I plan an atterpting
=a zany eyeballs sort of haesty
~here, I might as well explain to yau
;&atl'maeof&nseﬁdiqnasﬂly
ul'manpersms but of course this
nrayalreadybemﬁexstood who
zlov&tobltch I'm ae of those
S "ignorant pecple who have no idea
S of what is actually done from day
J to day," ae of those critics wo
7 are "speakirg way out of their area
S of knowledge" (editordal #6,
goct 29/03) - ard I'd very mxch like
% to spesk with the President of
»Ganadlantl'nversxym who

wassured']?rmasthatthlsmscor—
W

Tomfoolery In The Monkey Tree

The accused Editor-in-Chief. Please noté large bottle of hard
liquor and very unprofessional hat.

rect. I'm sure he knows exactly
what he's talking about, and is not
- I repest, not - spesking way aut
of his area of knowledge. What a
hunch-backed monkey, eh
Thomas!!

Alas my fellow manmmals,
there are prablems within the
imer workings of the Cadre. But
what really mekes me - and per-
haps others too - giggle forth foam-
ing and foaming layers of bloody
spit abaut these imer prdolens, is
ot sinply thet they exist - like
makeys exist - but that when they
are brought down from the tree for
surveillance, they are sinply dis-
missed as mad banana bitching
without any real reasming. This is
falser then a super false falsity, you
see - there actually are, you under-
stard, very existing reasas as to
why a mumber of Cadre employees
ard volunteers are getting fed up
peper ard threatening to quit. It
shauld be possible that these prdo-
lems be worked ocut without that
happening. However, these prob-
lems must first be taken sericusly.
The three major camplaints from

involved members of the Cadre
stard as sudh; thet it is disorgen-
ized, undemocratic, and urprofes-
sianal. And honestly! I am shocked
ad aopelled, for after reading
Thomes's editorial I never would
have thought such charges might
be possible! And charges holding
very existing reasans at thet!?! Je.
suis onfusé like une mongoloid
bananamana hanging off one of
the auter branches of the tree! In
this article I will attenpt to dlarify
sare of these pradblems and sug-
gest ways in which they might be
dealt with. I would also like to
address some of the comments and
"explanations" made by Thomas in
his editarial.

First off, the cadre is disar-
ganized. It is slgpy, ad has ro
directimn - there is o basic set-wp

that the peper even attenpts to fol -

low (ie - 2 pages rews, 2 arts ad
entertaiment, 1 sports, 1 review,
etc...), ad there is ro coxwsptiom
of what the cadre might depict as
it's role as a student newspaper,
which I believe to be of fundamen-
tal importance. What is the role of
a student-run newspaper as the

major form of media communica-
tion (or "mediated quasi-interac-
tim") in a university setting? T
believe this to ke a questian which
deserves cansideration from not
anly those involved with creating
the paper, it also fram all of
those who read it, or even atterd
wniversity. So far this question has
gone unanswered, and even
unasked. One can see the rnuclear
mass of blatant argenization in not
thinking about just such a ques-
tim! Golly-cee.

Furthermore, Thomas
brushes the carplaints off sinply
as having had an employee who
"persaally didn't like (him)",
which - hhm... - in no way
accaats for these prablems ard is
also et aarpletely tree. I believe
thet it is, actelly, a migl dislike
due to a relatianl bresk-up,
Thames, that you are referring to?
Blah! Monkey mouths! Go and
loose your howls an same other
branch and stop using the Cadre to
attack the morale of your persamal
oppanent whom you used to date.
A really, care an, stop escalat -
ing the situation because it has real
consequences on other real mam-
mals. Sweetie please? Notice the
strident professiaalism to be
fard in such a sogario as this?
Whoa! T know it's intense but
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