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OUR COMMENT

Once again we are sorry to report that there will
be no editorial this week. Once again, the staff
must take pen in hand and grace this page with our
jounalistic ramblings while our editor recuperates
at home in his sick bed.

This week, the item up for discussion is the Stu-
dent Union Personnel Board. Few people are aware
of this small but important committee.

The Personnel Board is responsible for all hir-
ing and firing of personel for all Student Union
organizations and committees. The Board is also
responsible for setting all salaries and honor-
ariums.

This Board is comprised of 5 members plus a chair-
man. The Board is appointed each Spring for the
following semesters. That is, the 1977-78 Person-
nel Board was appointed in the Spring of '77.

Interested persons are interviewed by the out-
going board. The Board makes its recommedations
to Council who can either accept or reject these
recommedations. If they are rejected, than the
Board must either go through another set of inter-
views or leave it up to Council to form the new
Board. If the recommendations are accepted than
the new Board starts to work immediately.

This weeks' sun was supposed to carry a notice
stating that applications are now open for positions
on next year's Personnel Board, (accidently gmitted).
Application forms may be picked up from the Secre-
tary at the Student Union offices in the Barn. All
applications must be returned by Friday, March 24th.

This has to be one of the most interesting Stu-
dent Union committees on Campus. Any student want-
ing to "get inwolved" or "find out what Student
Union does" should apply for a position of this com-
mittee.

Some of the positions which the Board is respon-—
sible for include the CIMN and Sun staff, Campus
Police, Bartenders, Student Judicial Court, Social
Cammittee, Drama Club and Yearbook.

One has to question the interesting fact that
the out—going Board hires the in-caming Board.

Might not this lead to the formatlm of a rather
clique-ish group.

One has heard constant rumblings the past year
concerning some of the decisions made by this year's
Board. Many of the grumblings have come from the
Student Union Executive or the Student Council.
These people should be the last ones to camplain
if a person is hired for a certain position because
they ( the Council) are the ones who have the final
0.K. Ther Personnel Board simply recommends to
Council and Council can either accept or reject them.

LETTERS

Dear Edltor r

There has been some ques-
tion raised in the mind of
the writer and other stud-
ents as to why the Dean's
Dinner has been restricted
to the top 100 students.
U.P.E.I. although it is an
academic institution appears
to be less concerned with
academic excellence and re-
cognition than with any
other type of recognition.
It may be interesting to
compare the amount of money
spent on trophies and ath-
letic dinners and awards to
the amount spent in recog-

nition of academ.c achieve~
ment. I do not begrudge
the money spent on athle- - .
tics; I enjoy the sports 1
events and feel they are
important to university mor-
al. However, academics
does not deserve second
place. Certainly we must
be operating on a strict
budget to not be able to
afford a dinner for the

couple of hundred students
who work hard to meet honor
standards. I have a cou-
ple of suggestions as to
how the costs of the dinner

‘THE OUTCASTS
‘—'. WE'RE UNHAPPY—~

No BoPY LOoVES .
us ANY AoRre !

LAST YEAR
WE WERE.

I KNow JUST
How You FEeLw-!

the upel sun
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for all submissions is
Friday noon. Office
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The staff meeting is
every Monday at 7 PM in
The SUN's office, fourth
Floor Main, East end.

" This small space is not
sufficient to express our
appreciation to those who
worked on this week' :
issue:

MARIA DRISCOLL:
RICHARD WEBBER

“ T The UPEL SUN: 15 a: men=
ber of the Canadian
University Press (CUP)
with exclusive national
advertising rights held
by Youthstream, 307
Davenport Road, Toronto,
Ontario. ]
The UPEI SUN aims to
‘be an independent news-
paper published weekly
throughout the academic
year by the UPEI Union,
printed by the Journal-
Pioneer in Summerside
and distributed_throughout
the campus and 3 few select
spots in Charlottetown.
Contents are the

responsibility of the IAURIE TTERNEY
edi tor. Opimonsare those . JOHN MOORE :
of the persons expressing . JOHN NEVILLE
them. All letters and art- VAL MOORE
icles must be sngned ' PAT INGRAHAM

s SO pditor - J. Laurence Green

~ |Assistant BEditor - Marsha L. Gaudet

' {lay-Out Manager - J. Gerald McKenna

- ! Photographer - Iee R. Donnelly :
(Graphic Expert - Barry 1. Chandler

even jt_the na

dent union centre). I
would venture a guess that
the costs could be cut al-
most to half by dispensing
with the free booze. Who
says there has to be a re-
ception before the dinner
and a couple of bottles of
wine at every table? Sure-
ly we could enjoy the meal
just as much with less or

might ‘be cut down enough
to let all the deserving
students attend. First,
the dinner could be serwved
in buffet style which is
generally less expensive.
Perhaps rather than holding
it in a hotel or the Confed-
eration centre, it could

be held in a hall which
prepares banquets or even
on campus (i.e. the stu-



