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The other teachers acquire their
skills, through great effort. instruc-
tion and application. Allowed te de-
velop their talents in a safe, stable
environment, they fhrive. Faced
with lack of direction from their su-
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end result of sagging mmorale in the

domain of education, is a system
whose students are “shortchanged.”

The current state of affairs in Unit
Three could be described as being in
a “crisis” of far reaching implica-
tions. .

The current crop of school board
trustees, have aJ:parently collecti-
vely assumed that the direction
sn'cn the system by its superinten-
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