
Létters,..;
YOUR FORUM FOR DISCUSSION. The

Gem vigorously encourages dissent and contro-
versy and prints all letters to the Editor except
those of a malicious nature. Letters must be

signed and include the authors phone number.
However, names can be withheld from publica-
tion by request. Deadlinefor letters is Monday,
5:00pm.

DearSir:

I feel disturbed
that, amid the recent aca-

very

demic discourse, psycholog-

ical jargon, explicit accu-

sations and implicit innuen-

does inrecent editions of this

newspaper, the most impor-

tant issue the need for a

policy on sexual harassment

— has become submerged in

a sea of rhetoric.

The

whether sexual harassment

question is not

exists on this campus, but

rather to what extent it

exists. Research studies,

using very broad criteria,

indicate that sexual harass-

ment is alive and well on

most university campuses

across North America, and

the Mazer/Percival Survey

that UPEI

different in this respect from

confirms is no

any other academic institu-

tion.

Sexual harassment oper-
ates in every sphere of soci-

ety, and I speak from twenty

years’ experience functioning

in environments dominated

by men. We, as Islanders,

like to sit back very smugly

sometimes and pretend that

our “Island way of life” is

less conducive to developing

the ills of modern society
than other urban centers in

Upper Canadaor the United

States.

statistics. Every social ill

of the 1980's
whether we care to acknowl-

Check your latest

exists here,

edge that fact or not.

Rape, child abuse, in-

cest, wife battering, and

sexual harassment are as

prevalent on the Island as

in any other part of North

America. Surely, these neg-
ative and hostile behaviors,

largely directed at women,

reflect the attitudes and pre-

towardsumptions of men

womenin our culture.

Jargon obfuscates the issue

I think it is very naive

of Prof.
that sexual harassment ex-

Rahmanto state

ists only where there is

“relentless pressure or co-

ercion”’. Harassment is a

form of prejudice, and sex-
ual harassment occurs in the

fabric of our lives in a vari-

It can be

rough-edged and blatant, as

ety of textures.

in an unsolicited touch, or

it can be silky-smooth, as in

a subtle remark, suggestive

language, or discomforting

glance. Harassment func-

tions on many levels and,

in this sense, it is as dam-

aging as any other form of

prejudicial behavior.

I am insulted by his

intimation that almost any-

thing can be called. sexual

harassment, and that women

do not know the difference

between appropriate and in-

Prof.

realize

in-

appropriate behavior.

Rahman may not

that
herent, intuitive

capable of filtering out in-

nocent gestures and remarks

from heavier, derogatory be-

We do know when

women. have an

separator

havior.

we are being harassed.

For Prof.

assert that Profs Mazer and

Percival ‘snuck’ in questions
toward femi-

Rahman to

on attitudes

nism, not only strikes me

as libelous language on his

part, but also illustrates to

me that he sees little corre-

lation between attitude and

behavior. One does not

need a degree in psychology

to understand that men’s

sexual harassment of women

corresponds strongly with

the dominant /submissive at-

titudes which prevail in our

culture.

Men who respect the

ideals of the Feminist move-

ment, who value women as

equal human beings, and

 

  

     

 

who feel threatened by nei-

ther,are less likely to display

pejorative attitudes towards

women, and less likely to

harass them with unsolicited

touches, glances or remarks.

I think the questions con-

cerning feminism are totally

relevant ta the whole ques-

tion of sexual harassment.

T feel it will be a tremen-

dovs tragedy for this uni-

versiiy, and for the women

who muke up a large portion

of students and staff (not

faculty, quite noticeably), if

Profs. Mazer and Percival

now feel any further research

they wish to conduct will be

jeopardized because of the

destructive criticism of their

motives and methods, and

the public attack on their

professional credibility.

There

a very definite -

qualitative and quantitative

continues to b

need for

research on sexual harass-

ment, for the formation of

a university policy, and the

establishment of a commit-

tee to deal with complaints.

Without a formalized struc-

will continueture, women

“to be doubly victimized —

by sexual harassment, and

by the lack of any recourse

to handle legitimate com-

plaints.

I commend Profs. Mazer

and Percival for their efforts

to determine the extent of

sexual harassment (in all

its forms), for attempting

openly to identify and eval-

uate changing attitudes to-

wards women, and for their

committment to improve the

pursuinglives of women

higher education at UPEI.

Please do not be intimidated

by all the recent intellec-

tual harassment. Please

continue with your research,

and please... be relentless in

your pursuit.

—Gloria Large.
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ing) newspapers.”

Darrell Cole, Sports

ing,

Ingineers.

utility building.

We cherish typed and double spaced sub-
missions and submissions on computer disk or

through VAX mail. Forlegal reasons,all submis-

sions must include the author’s name and phone
number. However, names will be withheld from

publication on request.

Deadline for submissions is Monday, 5:00pm

NEXT WEEK IS THE LAST ISSUE OF

STAFF MEMBERS:

Dawne Chappelle, Kaberi Dasgupta, Cora-

Lee Des Roches, Anne Irving, Bobbi Sue Keat-

Jim McGrath, David MacKinnon,
Mark

This Week’s Contributors:

Karen Cullen, Photographer

Dolly Bhatia, CUP Editor

Darlene Llewellyn, Typesetter

Derrick Webber, Editor-in-Chief

Ian Mollison, Production Editor

James Connolly, Systems Manager

Mollison, Lisa Murphy, Claire Murray,

Walker, Matthew Beardsley, Sam Okello, Ellen

Perry, Dan Mullen and Chris Vessey.

THE GEM FOR THIS SEMESTER

We cherish typed and double spaced sub-

missions ‘and submissions.on computer disk or

through VAX mail. Forlegal reasons, all submis-
sions must include the author’s name and phone

number. However, names will be withheld from

publication on request.

Wereserve the right to edit submissions due

to space or taste limitations.
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“We live under a government of men and (morn-

— Theophile Gautier

Derrick Cameron, Advertising Manager

Heather Rossiter, Rhonda McLellan, and the

The Gem welcomes contributions of articles,
poems, short stories, or ideas.
a copy of our ‘GUIDELINES FOR CONTRIB-
UTORS’. Contributions can be dropped off at
the Barn, sent. through VAX MAIL to GEM,or

stuck on our door down in the basement of the

Please ask for
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